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A Study on Differences of Listed Company Defaults in Japan and the
USA by Comparative Financial Analysis of Net Worth Contents

[RE{ERA
HARADA Yoshiaki

< Abstract>

The purpose of this research is to identify a driver that the number of the defaulted listed
companies in Japan has been lower than that of listed ones in the USA. The past research had
already proven that well established Net worth is one of the largest factors to prevent company
from falling to default, based on higher durability for failures. This research therefore is to
comparatively analysis Net worth of companies between Japan and the USA.

This research firstly has randomly selected 50 listed companies from Japan and the USA
respectively, and the comparative analysis of Net worth has secondly performed. In total, this
research analyzed 100 companies, which classified four matrixes based on the content of Net
worth. While the listed companies in Japan have almost shown the same direction for the type
of Net worth content, those in the USA have divided into three different types of Net worth
content. This research concluded that the different policies for net worth between Japan and
the USA has attributed to make a different number of the defaulted listed companies.
Keywords : (/1 U 27, g, WMEHHT, ACEALSR, ROE
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A Study of Corporate Norms of Ethics on Labor
: Blind Spots of Work Style Reform and the Meaning of Work

/R &KX
SUZUKI Takahiro

< Abstract >

Today, Work Style Reform is being promoted in Japan, and companies are proceeding
with labor management in accordance with law amendments. It is mainly institutional
efforts such as reducing working hours and remote work. On the other hand, it has been
pointed out that the worth doing of work, such as the fun, satisfaction, happiness, and
meaning of working, has been left behind, and companies are also under pressure to
respond. Under such circumstances, companies seem to lose sight of the essence of
human labor and the direction in which organizations should go. However, in the light
of the roots of why humans work, it is considered that the standpoint on which companies
should be based is fixed by nature. Therefore, this paper first reviewed the significance
of labor to the human being. Then, the challenges facing the current Japanese economy
and society were elucidated, and the blind spots hidden in the Work Style Reform as a
solution of those problems were revealed. After that, what is really required for corporate
organization reform was considered, and the normative policy of corporate organizations
and labor were presented.

Keywords : the Human Being, Labor, Meaning of Work, Organization Reform
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BRRSCENEEDICRECTE D82 252 L2 HME LT, MBI FO@E»PNTfE % D
FHITE U, 2B & H2RIRTE 22 FEB L, B HF—ADLE DRI Y BWEEROD
BEAFTL LT D) "DolRTh b,

HARMICIX, A% OB NIRRT D72, ke milnE S0 s Esmaeitd &
HAERE P2 b 2 L THAEEEZm ST 2 Lo =82 E LTINS, 20O
T, ABREDRRD LIV TW D FERBENEFEEOM ETh D, £ ZTUUTHE—H, BLOKE
TIHHTIE, BAROMBEDOAEFEMEDERE & Z ORI 5 BT OBRLA 2 FEE L, 5 = HIZ
BWTREIIARYIINEL SN TWAHRAEZBLEL TN,

3.1 {AINMEMEAMELNSEIC & HEEHDER

2020 FFHITE, HARIZA B GDP 239 5 JEK RAPTH Y | 2010 20> 5 1T =1 ORH
KEE S TS, Lo, KEE L AAROAFE DK S 1, ITFERE R3S LT
By EFoh T, EERICA H GDP A E RO TR LI AARD—ANH72 0 @ GDP &
#9139, 082 K /L L 7p 0% ZAUF R T 33 3F BISm W EEIZIE X720,

—HTIRESN TV AL R NN DOFEREE LD & Db & mmb OHETTIC L D |
HAROK A OIX 2008 4F4 B — 7 1ZJCHR U, APEFE AN DIZE - T 1995 442 B —7
WZHNCTHR U TN D, FE7e, [ESTARSOREE - A O RRERFSEAT O FRHMERE (A AL, sECH
NHERE) 1T LD & AT 2040 4E12IX 148 1, 091 77 9 T A, 2060 4121 9, 284 75 A (2008
EORANAD 27.5%5) (ZF TRAT D & RIAENTWT, AFEFRA DIZ-DV T 2040
FEIZIX 5,977 75 7 T AL 2060 4E120% 4,792 75 8 TN (1995 4EDAEFEAEHH A 11 0> 45. 0%Jk)
WCETRDT D ERIAENTNDY,

ZLTZO LEREE, WPREMEICBWTHRLND ESNTNDE®, Linl, T&
DHRTHEND®@Y . BAIRESNE L b L CAMIC A QB N EITT 5 S BESR T
DO (F1D, ZhUuL, BEOBARDO— NY7= ) OEFEMEZHER L7286, 2060 4212134
H GDP 2836 K% 3.6 JEK RAVET, FIC=FESHEHLIAL Z L2 EWRT D, YR, APEMEIC
ODWTEA BB ERRONDLZ Enb, 20X ) RBEHMHERE 1T RN EEZDL
NDMR, TRO K SIS 30 FER O B AROEEE EARIIMEICHESTRL TEWEIEEE
27 (3 2),

SUE A S TTME) & Jickdi )] o FEBUCHIT T) <https://www. mhlw. go. jp/stf/seisakunitsuite/bunya/
0000148322. html > &V 5[], 2020 4% 8 H 11 H &,

% United Nations (EPFS#ES) National Accounts: Analysis of Main Aggregates (AMA)] <https://
unstats. un. org/unsd/snaama/Basic > {235 < 2018 EHEDEEZ 5%, 2020 4£ 5 H 28 H & .

R o

T ENAE SRR - AN D RERFSEET [ HARORRHERE A O (AL 29 443 | <http://www. ipss. go. jp/pp-
zenkoku/ j/zenkoku2017/pp_zenkoku2017. asp>2020 4£ 5 H 30 H M.

B IAEA AR TR OHER 2020 <https://www. stat. go. jp/data/sekai/0116. html >2020 455 H 28 H
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1. GDP kA 10 A EO A O HEER

AO#E (FA) S

20204 | 20604 |BME
Japan 126,476 98,326| -22%
Korea 51,269 42,702 -17%
Italy 60,462 50,557 -16%
China 1,439,324| 1,333,031 1%
Germany 83,784 77,962 -1%
France 65,274 67,083 3%
Brazil 212,559 224,412 6%
United Kingdom 67,886 75,060 11%
United States 331,003| 391,495 18%
India 1,380,004| 1,651,019 20%

HFT : United Nations ([EF5#EA) [World Population Prospects: The 2019 Revision| 39

2. GDP EAZ 10 W E DN LA

— AN%1=Y DGDP (k K)L) =
LHER
19884 20184
Japan 24,855 39,082 57%
Italy 15,636 34,389| 120%
France 17,679 41,358| 134%
United Kingdom 16,021 42,526 165%
Germany 17,893 47,514 166%
United States 21,168 62,918| 197%
Brazil 1,922 8,921| 364%
India 368 2,055| 458%
Korea 4,801 33,622| 600%
China 358 9,532| 2559%
HFT : United Nations (EESES)

[National Accounts: Analysis of Main Aggregates (AMA) | °
T LIEHEEHIMZ R L CWADTEA D v, £, AABEA Lir#E b3 25 &
TSI T DGR T D, AR RNBREIC e D & REMTHBE L BENE D
FENE UV, TROLIEEOIGNRIRLS 720 | MIRETKE 55T 510 Bk
BNRENA LI hbEEZOND, 2O, AIMIENE L, FHEICLY &G E
Ze AN Z DARZEDHERIANA RN 22 D D72, W APEMEDME S | AIMIE & 45 G- /K 48 S AR
BT HEHEEZHERT D ZEDPREIC D759, ZL T, IV o BENKIILTY

¥ EEE A World Population Prospects: The 2019 Revision) <https://population.un. org/wpp/>
202048 A 15 HZH. 728, HAD ANDIZOWTIHEDE N AL SR - A 0 RBEFFEAT OH#ERE & 1358
2038 %. GDP 1T 2018 FFBUED LI IE SN T .

W EpREA National Accounts: Analysis of Main Aggregates (AMA) | <https://unstats. un. org/unsd/
snaama/Index > 1233 < 2018 AEHAEDELAE. 2020 45 8 A 15 H &M,
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ST LITRETERNE S 2D, ZTHICE L TE BN SWEZEEZ S5 MRV 235 5
72 HART 99%LL L& b A/ MEEICBWTIE, FEZ LE LS 2o 20 R
D EEOMRIXESEND,

¥, BRIZBIT 52 EEORBESITLFIMEMEMICH 5%, o, B/ IV REN S
D HHEEB OREITH > T TE, ARSI TIIRBHEELNEATHNDEE XD, 20
E oMz, AEMEOM EIZAARIZE T 2 RFEHSHRETH D & FRFIC, FEEICBWTHA
D T TS REREFHROLE, Z LT, 2 TE I BEOAFERDM E &I,
o — B 2ADMIMIfEE m D, EEBICEWREE LAY 22 E®RT L0 2 &R
B i,

LU, 29 LERBICE > 7-HBITIE, Whwd Thitgx | 2 T L)
PAEIBICRE NS Ko7, HAROEBIZR T TMENFEL TWDLZ L FEETH D,
AARDEFERCTIL, TLHETREN TFHITEEICHKEL, TTeEILS HIRKRHEITEEITHE
HT D EW)EBWZR TR EENRR Y NL> T\ D, EENPEEHEEZE OB
LIIKETHLR LN, BARATIEREELZ T 25 2 &S EORMIMIEAL 23 12K 3 2
RV, ZAUZE LT, @R o F/IMEREDFZ N OHiE 2B A D2 bE Il H D LEEZD
. BFEORNELE RS> TV DHEROBEITRAICAESNIVLERD D,

3.2 ELVHESEEICLSIEELDER

TIE, EFEMEDMERNZ I X DB L | 2 ORI 2 BT OBGEA O A & 1X e
2% 6D ARIT 2060 FEOHEFI AN THAEDA H GDP ZHERF L L 5 &35 61X, o—
AN%7=0 @ GDP £ 39, 082 k K& L% 53,547 Kk KLVE T & EFAMENRH D, &5
2. LV IEMHICRRZ R T 572010, AFEFR A DY — N Y720 O 6DP &2 HWW TR T 5
L. BITEDHK 65, 888 Kk KL 2060 4212 1dds K # 103,725 Kk KoL E THl & EF 227 u
MHIRNT LT D, ZAUT, 57BE — NDORH AL OAEFEMENRE D b 721 X BIFED 1.6
(EFREE DRF 2 BB CTHER S D Z 2 EWT 5, 2F 0, Hlx 1345 B O 5
BRI AS 8 BERA7Z & T U, FAVEIFRANIC 14 FERIFREEIC E OOl X I S R T AUTHIED
4B GDP Z#ERFT 22 LN TE RO, LinL, MEBEIZSSICEETH D, LEERAD
—ANH72V D P &LWVoTh, BT & EBRIITT LM T B Mk 5% T2
NHDHZEFHALE, £ 2T, WEF (World Economic Forum=f:F{iR%E 7 +—7 L) M4

WA R TAARDRE 4519 3 958 - %4 <https://www. stat. go. jp/data/nihon/19. html >2020
5 H 29 HEM.

2 L7 12020 4 3 A OFZEANE MGA ~—4 » MR A M OZFZEANME M&A 1%L (64 1) 1% 2019 4F 12
H (72 )12k <k #E] <https://www. recof. co. jp/news/report/detail/?id=45>2020 45 H 29 HZ
.

BB FEN R THARDKEN <https://www. stat. go. jp/data/nihon/index2. html >2020 4£ 5 A 29 H %
HA.

MOERSTA SRR - A O ZEET TN OREEHEBIE ] <http://www. ipss. go. jp/syoushika/tohkei/Popular/
Popular2020. asp?chap=0> 1255 < 2018 EEIEDEE. 2020 4 5 A 30 H K.
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F L TCUA Global Gender Gap Index (V= H—F ¥ v 7)) 2 HAWCAESEER AN
—ANH720 D GDP B LBNZHINTH L, BHITBIER 82,463 K Kv e iesd, LT, 4
D X5 IR BT At & Ltk D S BRERI N A L L b D &35 & BHITAEEFR AN
—AN%720 D GDP ZFBLF 158,137 Kk RAFETH & LiF b Z &Rk 5, FICL TS
D LIFU B Z &85,

IR THBEM DRI E S 25, LovL, BIED CDP ITHERFF SN A BENDH S Z &
HHEEL, TOEBL, FZIIEBEDBO RN D TH D, BUE 3,557 1 8 TAND
65 LA EOE#E 1%, 2060 421 3,540 )7 3 TAILAR D LHEEF SN TWTE, 1ZIEED D
RNEEZD, —h, EEERADILT, 545 5 1 TAND 4,792 75 8 TAE TART DR
AR, SHEF TS SICHETT D AEEERH 0 . 2T S Bl O ERECN#E .
Z L THEEXIHEOHEMA TRIEN TN D, Ziut, S RERHOMKSEZE L T, Bik
AR OEHAEMT DBENRNNCH D Z L E2ERT 5,

B O, GDP T T 2 BUHEB KRSV MER I TWD 2 Th D, BEIC B AT
4 B GDP Lt 200% B DfEH IR R 2 2 TV T, Z OBUEITAhE 2 JEE LT\ 57, BUFEH 7%
B ORGEC N DB I PEWEE T D 2 L 1d e\, INZ T, JBlS il 72 iRYLE ~ D RIS
Lo T, BUFEBHEIEO X 572 2 RANEAER STV 5, GDP 234/ LIBURFE 5 5% i 03 e
AN KTH D EFHliEN b 2 Lid, BFEE L ToRkimiEEzkbnd 2 Lick b, £
7o 29 LIs R EA O BUR T OB BIE R O AL 2R & AAEEOED
IABRDFALDONINESE, AOEEZ 5 X 2T REEERH D, ZIUTBE L, KARRIFORE
TlE, BUFEB R4 B GDP Hed 104% #8825 L, — A% 0 O 6DP flEFRIZ~v A T R
DR G 2 5 AR RR S LTV TE, 40 B ARITE SITEMERICHY >odh D EF %
5o

9 LIERZEA T, 2R bEIMENR TRREN D NIRRT 5085, B
REIZKHL LT 7o ®ITiE, 4 OfRRFEE ORE, 36 X OMBRHERE OFE D &2 AR LA
THEND D, IR L8 Y | RIFFBEMERRO - DI @ 2 R T2 &\ o X 5 72kt
RUEITITEEFE D B 0 | B & FEOEIN & T35, 77205, FERHZEX S 2200
ThiuE, AR Y 72 0 ICAIE S D AIMEEZ K& < $ 5 08B 5 D72, AFEMEDK
FL, RECHREONEE EaB LS 2 K 0. Fio. BUTOIERNRM A IS 2 THH L.

% World Economic Forum [Global Gender Gap Report 2020] <http://www3.weforum. org/docs/WEF_GGGR_
2020. pdf >2020 4£ 5 A 29 HZ M. Global Gender Gap Index i, HREED B Lts=2MBIEEKT, &
E, OBE, BE, BURO 4200 HOT — 2 BIERIN, 0 RERRFE, | NELFELZERTS.
Z 2 TORBEICIT H ARG /3B D% 0. 598 Z VT 5.

9 ENL AL RRE - A D REFEET [ HARORESRHEEE A O Rk 29 4-4E3H) | <http://www. ipss. go. jp/pp-
zenkoku/ j/zenkoku2017/pp_zenkoku2017. asp>2020 4£ 5 A 30 H & fA.

4T OECD (Organisation for Economic Co—operation and Development=#%¥BHF W 1#%4E) [General
government debt] <https://data.oecd. org/gga/general-government—debt. htm>2020 4£ 5 A 30 HZ
. 2015 4R DIERC A A 237% & 72 5 TN T OECD MNERE AR, LAFF Y % 184%, A X U7 167%&

foe <.

B e TR AL (2019).

&
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TVERANENED T BB AAE LAEEME B RIRFICSET 22 LT, R b0 ER%E
AHERA LTV ZERRDHND,

D, AEEER ESED E VWD TR, BICHEFOMEERLSTH LV I RETIEAR,
AEFEVEICBET 2 20 K 5 i 7B 2 5%, BRI 55823 B S AU R T T s TEW
BRVMEFEEZ VNN ZRTHEN) ZEEZMBICLTWD, Ziid, BIZHEELCIERNRA 7R
BHREPRL LD T 25HATH Y EERRZHIT 2 —F7 TOHERE R ORI
BEW P2 o THBFICEHEZ LT OTRIENR S D, b AEME L T THIOEAR,
B EDEEBERZOBANCK L, ENET oMo — e X b A INMEE Z A T &
HMEND T EERT, Lo TEEERDR EE X, T L —EE&DOEEERIZX LT
FOZ DOMIMMENESZ TELEIITRDEZEEEH®TH, DFED, EEEZM ELEL D
ELEGA, WL THBOT U My FEOHOEEMIMEHEL L TWH < v ol
R MERDTZ,

APEMEE KD FERICB W T Z OB E RN TIE R B2V, iR D <, AARBEITENE
DAOARAMAS 72 Ao — B A BRI A BB L CE 8 H 5, Lo, (Eiliks v o Z &
IAIMEEAMERN 2 & 2Bk L, MR EE OBITER<IMA O TLE S, ZDFEE
X, BEFEOEEEE L TADLEHALNTHD (K1, M2), LT, EEEDORE L
FRFEORKSIEEL TS EEx NS (M 3), £ TFTROEBY, HARIIFHEN—2R
TOG @R (FEIMIEEIZ 5D 2 AMEEOFIE) SRRy (1X4),

67500
United States

62500

57500
Germany
52500

(US$) 47500 United Kingdom

L

42500 France OECD Ave. "
37500
32500
27500
A LA Sl S S N S A

(%F)

HAFT : OECD  (RR75 BRI FE 145 J)8%4#%) TOECD. Stat ] *°
[X] 1. OECD NNE 4 [E Dl B 755 i A S8 UL DO HERS

19 0ECD [OECD. Stat] <https://stats.oecd.org/#>2020 48 H 16 H & .

24



Business Management Studies 17

25000
Germany T~
23000
France
21000
19000 United Kingdom
17000
(US$) United States
15000
13000
11000 /\
OECD Ave.
9000
T Korea
7000
rLQQ Q/QQ% rLQQ% @001 (2909 rLQ'\’\ ’LQ'\% @0\6 rLQ'\/\ rLQ'\g
(%)
HIP : OECD  (R& 5 BHJE 1 J)#%4#%) TOECD. Stat] ™
[ 2. OECD IR+ [E Ol H F1ii#e sk 7 EE IR B2 OHER
65000
® United States
60000
— 55000
A
#- 50000
::_)) ® Germany
< 45000
T o United Kingdom
()]
2 4000 ® Japan \—France

35000 _/. ® Korea
Italy

30000
35000 40000 45000 50000 55000 60000 65000 70000

BENRBEFAREFHERUSS)

EFSEA & OECD OF — & & HLZEHERR!
X 3. KEOAENEEEIRORME (2018 4)

50 Td] k.
S EPRE A [National Accounts: Analysis of Main Aggregates (AMA) | <https://unstats.un. org/unsd/
snaama/Index >335 JJ OV OECD TOECD. Stat] <https://stats. oecd. org/#>20204E 8 H 16 H & .
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65
63

61
59
57
(@55
53

51
49
47

2 0% 40 oSt g 40 00 (W o 0 (@ et 0

(%)

France

Germany

United States

United Kingdom

HAT - L0 (ERES55@kERE) T1LO STAT) %
Xl 4. GDP AV 10 1 [E O 5# 5B OHER

723 OECD (2018) 2Kk 5 &, ?<@Ef%@ﬂmxﬁﬁT@ﬁ’&b\:@ﬁﬁ%&@
M RSUCER T 5 — R 2 A B) TlI R < MENE b Th v | BRI Lo REMOM
A OIE T, BLOV T I F = —r D7 a— b OIERNKE RFEERIZ/R > TV D
LWV, ZD XS, FBEHKIN L EADERDBMIRERS, Jun—R"UE— gL
HHIREFNIC X 2k BE g O, S BT EAE OMMEN T2 0 E£FZZW I MET L
722 LR BIZ XD T8 RO T, TEHE ~OFTGEL D 2R < M, AEEOR il
A FADEREEZTWDLEEBEZLBND, LIz > THEERO —SOME N ST, BEICIE
ot — e 2 o @ IMiE L & @0 EARKRDO LN TS EE R D, £ L TIRIL, AlHA
TRINTEFEFZE LT D,

ED, REOHBES & RBIBEAMEtE S, FoRFOMELEN D Z & T, @ft
mﬁ1&%%%—EX&%wﬁﬁéiﬁbtkbf%\%nﬁﬁé%oféﬁﬁﬁbfw

PREHOARE Z R AT L1335 2720 SOV GRS BN TIEH 223, FiEE
Kkof@t@@a&%%hﬁﬁfﬁwféé&m%z%mo

% TLO (International Labour Organization=[EFR57@fERE) T1LO0 STAT)] <https://ilostat.ilo.org/
data/>2020 48 A 16 HZ M. GDP X 2018 FHITEDFUEIZE DN T N 5.

% Schwellnus, C., Pak, M., Pionnier P. A., & Crivellaro, E. (2018) : [Labour share developments
over the past two decades: The role of technological progress, globalisation and “winner—
takes—most” dynamics| [OECD Economics Department Working Papersl) No. 1503<https://www. oecd—
ilibrary. org/economics/labour—share—developments—over—the—past—two—decades_3eb9f9ed-en > 2020

F6H 1 HSR.
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3.3 AEMALICRELGZRA

AFEMER EOFERIZIZD ) — DO REL TV DHANRD D, Tt AEFEEZH D ERITH <
EFTHHEHE, TROLAMTHLEVWIHRRTH D, FIAIE, ICT B AT £l o558
2L > TRIFSE OB ML AME, F7EBONRICRZ D10, B D WIXIEED [FIO8%
WEKD EWV I iEmiT, WIS — U ARNEE SN DBRICBIT D TRCUFEICE
IRZENTWNT, B < ANFOBLENZRT@ 2> THWD LITSLT LEE AR, 29 Lewn
b 54 ERERIT, SbIEMe—EAOEETRICHET 2#mThH . AEO T —%
WNZEBET 20 E WD Z EIZEABK LN TV D, BIE TR~/ X 91, AFERfEZ &
BE UhtE 2Bk 5 2 LM b, E 7SR OB 2723 % 2 L 1dd D03,
—EORNCBIT DR EDHBE~OAMMBEIZ D GELBESINGED, 20X 97k,
N OB O EMEIZAFE L T, DF 0 [95Ehafe) 2 805 L 7-#&am i, & o
TS L & W D MEROARRFIZED 2 FERPRET SR WETHER S 5 L5 2 5,

TR &V, BT OB O, FEOXG, BLOEDOFELE WD ZoDREN LA T
W, Marx (1867) IZX D& @E X TAMEAREDHNWZO—EE] “Thy, AME
HREDOMBENRFOT oA ThH D, UL, FEONRIBENTEET HITHTHDL L
[FRFIZ, FBZE DL DEHET 5174 THY . £ L THBE -2 AR O BB E#ROAHhH
BTbdd, DFVAKEMITIE, FBE LV AFMOFEERS LTHBE WD 7 a & X35k
DNLT2720 D72, WNIL (2015) 1E, FEZ W THRHBITE X T T <ATHa L L TORIE)
WREZHEZTLEI &, ZOWBEEZVNICHEET 2 E W) Al L Zb bR 72
HEHERMLTWDY, §72 LEMCAXF VO, &5 WIIEEDOZFILOFEITMmMY . F7 18
ZOLDOPEHEICEBE IO, 7B BERSLEBMRE SN TOLSERFR AL
KT TLEIEWVD, Lo THEERET, FEE WO R#T e RZ2@E LT, HEE
OFHEBNHRBEEBAEET DV MEEGDEROEEZZOND,

AFEMER EOFEERIZOWT, 20 L@l Es Rl AR nZ LT, fEFOBEREZ R
KoTLESRFETHY, FE LW H AMOER, £ L THEOE AN L IIAREMIZRN
TNDEELID /N, A2 MT O30T, BECEE CHIWT L, RN ORERH D |
HEOEAIRAT — 7 RNV A— LB BLE IR TH D, Lizn> THE LIX, 2
WCBITAMDO AR E DBREWET A2 7oA THLH D EE 25, DI, ABFHAE O A
MO HF 2/, TRbOMME LR ¥E UL E Voo b DR £ ZTH < Ax DFEFKIC
EHL, ZTNUREAREED T —~ 2 AL LTRBEEND LW IOEEZ RO TIE RS
72V, 2017 AEICEUF OB & J7 e SR BLa CIRE L@ & FUOESATHIENC S . @)X ik
FOER GEANEZT) L LT, TRAREHAECZHT T, RROF ¥ Lo D@z
H, B < ANOBLRITNL - T, F@H E OEARLEZ TV, BEELCELLEDTEX LD

*MEAF (D] p. 234
0 PN (2015).
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T80, B HF-ANOEVNR, LVERWEROBEZEZFHHLEL L HICT 5] PLHAGS
NTW5, Ak, ©£FED ] TEHRITXEIF oA,

4. BRIZBEITZHEBOEE

AITEN Tl BAEDOEERE (BT 2O R R TH L AR EIZOWTER L, £h
[Z& T, AARBEEDOAEFELDFERE L X OUBFE~OIUTORGAAIC BT 25 RAHA LI L
Rolc, REICIRETE HIZIBWT, 29 LEEARE S A DMK ORA OS5 mtEz
BErd %, £ LT, £ 5 LIl B 25 “HIZB W OR L, BRICB T 258 OARE
MR EREELET D,

4.1 HEOEYHFEREDFRKE

ZZETOBLENG, AFEMRN LD, BIORERITIT, EBORR0ME
MR AET D DO TR, EVRADT U My FOMIMEZ &, 2@V E4
XA, ZLUTREBIZRV DB WER o TEHIWTH 6 9 720D RD LD Z &M
IRENTZ, TNNEFENEZR ESHEDEVWSI ZEDOELWEMTHY | FEOEREZIELL
WBZDZETHD, LEN-T, REOUHENLTRET, @ N> TEDS HTFHE
HWROL, 29 TlERWMEREZBEO LTWwWE, ARoBEZE & EFCy 7 b3, 6
LT, TRTOFBENRZOL ) RAEFITHRN TV DR EZEL LT EE LI,

T, 2H LN B A EFEFHOAEEME D & A TV D, B TIT o e B ICH W= otk
D—AN%720 @ GDP 1%, BIRF R CTHMEONEN W27 WWKHETH Y | F1o, BLMOEEHK
7% 25 EBUED AR TII LMD EEKER BHEOKLEI &7, fhE & s L TH LMok
ENRENVEFHEB L TCETWDORIRE (K 5), 512, FETIE LMD ES MO
TRIEICEWVERENEN M B L C& 72, Bifi CRZE Y BARIXZ O EFH B3NS, 2=
IR ONRNBRTH Y | kkx RBERDBEZEL TWDHOO, ZDOJRRKE LT, 1
EORNMEE L Z IR T D ERFRRFICEM L CEX 2 L IC LA b0 EE 2D 2 LR
T&E 5, DFED ., A= FRT NS MR DO SENMEE SN TE 2D, B
FENRLTNDIEY . AARANLEOFERREERITRBNY, Lo LEIL, etk
TERHEEDNSREATEFE Lo TN D 2 X0, H D WITEMBE PEBRCFE A B, 25 = Sk fr
PR HEFEDOBROR R TH & D 2 LT,

5 HAHE RS [ oI TENE (%) ) <http://www. kantei. go. jp/jp/headline/pdf/20170328/
05.pdf > X VB[, 202048 A 12 HE M.

ST OMMNTAT B N S5 BRI AE - WHERERE [ 55 2 R k& 22 ) <https://www. jil. go. jp/kokunai/statistics/
timeseries/html/g0406. html >2020 4= 8 H 17 H&M. 2019 HF£REA T, BHEOE4E%E 100 & LIzREO L
PEDEAIT 4.3 Lo TWD.

BESME -, R2ESRINW.

M NPARF T[S E 2015 4 2 H 5] <http://www. gender. go. jp/public/kyodosankaku/2014/201502/pdf/
201502. pdf >2020 4 8 H 17 AWM. Y =—/Ea k) LMo FRICET 2 g 2019
<https://www. sonylife. co. jp/company/news/2019/nr_190424. html >2020 4£ 8 A 17 H & A.
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S rance
3/\ 10 ® it °® [ ]
) e ° OECD Ave. Germany
5 [ )
Italy
0

HIFT : OECD  (RR75 B FE 15 J08%4#%) TOECD. Stat]
X 5. KEOB LB OEEEEDOHE

29 LT MIBEITEMETZ DS, W) o DA F OB D 5@ s~ 2 E s 5
FREMEIXH D192, F2, BASDMLFENE 2, T 9O TRV EFENEIK STV,
FEMBE DO EMEFICHEF T2 LN %< b 2 L 6B 2 b, BEMBAFRE~DO G
IXREEE BRI S D 725 9, AT, ZHEIZR L THEAN LS %O HARE I T HIBE
) T %, 4 B ANEANCE o THROFMTIGIE L ELBODRENEITFZLR0HR
O, FOUEEBLIFTE D, Lo T, ZanbiE, BIOREFRIZIT, BhbdbotF
ERELTHBFIBOTEHS 5 L0 2 A R KD B DD,

T, B dHEFERFIND—FH T, £ TERWMEFEOIIK 1TV D5 DTH
A0 THHDOHEFIIHSICTEROH 2EREZ L TWDH 0 LW O BRI L 37%D AD
[ LTV RY) EEZTZ LIXEICE =2 2B L, Bl 2 IXEEESCHE &M, R
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< Abstract>

Regarding the withholding tax system for carpenters, plasterers, and swordsmen,
there is a problem because it is difficult to determine the income classification of
carpenters, plasterers, and Jump craftsman.

In tax accounting, these income categories should be clarified based on the
provisions of law. From the perspective of tax risk management in tax accounting,
regarding compensation for carpenters, plasterers, jump craftsman, etc., tax risk should
be judged according to the period of transactions with these persons, and income
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Classification of Players
by the Payoff Function of a Generalized Normal-Form Game

BRERKXE THAE
Teikyo Heisei University YOSHIOKA Tsuyoshi

< Abstract>

In the conventional definition of a normal-form game, payoffs can only be dealt with in
real values, and thus non-quantifiable payoffs cannot be dealt with mathematically and
rigorously. Therefore, a generalized normal-form game is defined such that non-
quantifiable payoffs can be treated mathematically and rigorously. Furthermore, the
mathematical significance of this definition and its practical significance in the field of
business are also discussed. However, although the mathematical and practical
significance of the definition is discussed, its relevance to the business field is not.
Therefore, in this study, I delved into the significance of the payoff function in the
definition of a generalized normal-form game and discussed its relevance in the field of
business. As a result, it was found that the set of players can be classified by the payoff
function of the generalized normal-form game, that is, the players are grouped by the
payoff function and can be interpreted as forming a single decision-making entity as one
player. Furthermore, I successfully mentioned the relevance of the mapping of power and
interest grids in stakeholder analysis used in business analysis and the classification by
the generalized normal-form game with payoff functions.

Keywords : Generalize normal-form game, Payoff function, Classification of players
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ZZTREICBWT, 207 A v —0DHELGPHSILFEDOFIGOEA M ~0iE kg 25 glc >
WTEBITHE L, FISEBEECH gl B2 R ZADOBIG OSSOV THRFTT 2,

P={p;;ien,}; F7 A Y—pDEA
M = {my, ; kem} ; IKFEDOHFGm, DES
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B 1. 47 LA v —p,DIEE PH b K3 ORI fim, DI M~ DR gD 1
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SHEIZ SV THE L. Z Ol gL Y% 2 QBIEO BB >V TS T 5,
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